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(Other items with the permission of the chair)

251 | To consider and approve the advertisement for recruitment for the

post of principal.

It was resolved that a common advertisement for the vacant position of

principal in difTerent colleges will be published and the expenses of the
| advertisement towards will be shared by the concerned college.

| To consider and npprnve the minimum qualification and |

experience for the post of Principal of Engineering Colleges under

| the Societies.

It was resolved that the minimum experience stated in "OR" part of

experience as given in AICTE guidelines/qualifications for the post of

| Principal will be read as given below.

“Associate Professor with minimum 13 years experience in teaching, aof
which atleast 10 years must be on the present post. For persons applying
from research institutions or industry the experience, terms and conditions
will remain same as prescribed by the AICTE, New Delhi.”

Hence, the qualifications and experience for the post of Principal in State
| Engineering Colleges will be as follows:

QLIALIFILATIUNS
. | RE /B.Tech. and ME/M.Tech. in relevant branch with First Class or
[ equivalent either in BE/B.Tech and ME/M.Tech.

Pl or equivalent, in appropriate discipline.

' Post Ph.D publications and guiding Ph.D students is highly desirable.

EXPERIENCE:

Minimum of 10 years experience in teaching/Research/ Industry out of
| which atleast 3 years shall be at the level of Professor.

OR
| | Minimum of 13 years experience in teaching and/or Research and/or
Industry.
In case of teaching experience, Associate Professor with minimum 13
years experience in teaching, of which atleast 10 years must be on the
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i presenl post. .

| In case wof research experience, good academic record and
| books/research paper publications/IPR /patents record shall be
| required s deemed fit by the expert members of the selection
| copmiite

I the experience in industry is considered, the same shall be at
managerial level equivalent to Professor level with active participation
L | rec record in devising/designing, developing, planning, executing, analyzing,




quality control, innovating, training, technical books/research paper
publications/IPR/patents, etc. as deemed fit by the expert members of
the selection committee.
Flair for management and Leadership is essential.
In case of Architecture, professional practice of 10 years as certified by
the Council of Architecture shall also be considered valid.
1. Equivalence for PhD is based on publication of 5 International
Journal papers, eack Journal having a cumulative impact index of
not less than 2.0, with incumbent as the main auther and all 5
publications being in the authors' area of specialization,
2. PhD shall be from a recognized University.

Tao consider and approve the qualification for teaching staff in
Engineering Colleges of the Societies.

It was resolved that the minimum qualifications for the post of Assistant
Professor in Engineering Disciplines will be as prescribed by AICTE with
the lollowing riders:

The candidate must have UG degree in concerned branch and PG degree
in relevant discipline with first division (or equivalent CGPA where
miarks are not awarded) at UG and PG level both,

The gualifications and experience for the post of Associate Professor and
Professor shall be as per the norms prescribed by AICTE, New Delhi. In

case of teaching faculty in Science and Humanities, where the AICTE has
not prescribed the minimum qualifications and experience, UGC norms
shall be applicable.

To consider and approve the payment of full salary as per AICTE,
New Delhi norms to newly appointed Associate Professors and
Professors.

The agenda was approved as proposed.

To consider and approve the honorarium and TA to be paid to
members on the BoG and other committees,

The agenda was approved as proposed.

The honerarium @ Rs.2000/- per meeting will be payable aleng-with
[ actual expenses incurred towards travelling. The principal of concerned
! college is suthorized to sanction and approve the expenses towards stay
l and feod charges as per actual expenses.

' To consider and approve the rates of wages to be paid to the persurn—

I hired through service providers/contractors.
The agenda was approved as proposed.

5 | Type of Persons ifag&s per month

& No. | {In Rs.)

| ; St‘l'LII_'Ilij.':S_Ull]L'_r-‘n'l..‘iﬂr (Ex-Service Man/Retired

| | Polive Persons/Persons having good

[ [ experience as security supervisor in 15500/-
industry], Hostel Supervisor, PA to Principal,

| Assistant Librarian or equivalent

‘ 2 lJ]'I.'('|II1lfa|.ﬁSSiﬁl;th,-[;IiESESﬁng 3-vear 12500/-

> L
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Diploma or higher degree with 2 years of OR
| experience, Lab Assistant (Science Graduate) Rs.480/- per day
and Steno/Office Assistant, Accountant/Jr.
Accountant, College Care Taker or equivalent
3. | Technicians with 3 years diploma or IT] with g500/-
3 years of experience OR
Rs.370/- per day
4, | Driver, LDC or equivalent post, Cashier, Data a8500/-
Entry Operator, Cataloguer cum Classifier ete. OR
Rs.330/- per day
5. | Gardner, Lah Attendant 6500/-
OR
Rs.250/- per day
160 | Chowkidar, Class-1V, Helper, Sweeper, Hostel 6000/ -
: Care Takers OR
Rs.230/- per day

will not exceed 26 days in a month for regular work. However, in an
| emergency or il services are required the payment shall be made with
| prior approval ol the Head of the Institutions for extra duties as per the
! approved rates. No conveyance or any other allowance shall be payable
| to any person hired through service provider/contractor, These rates
i will be increased 5% every year from first July of every year.

|
A .

| If the payment is made on daily basis the wages payable to any persons
[

|

To consider and approve the rates of honorarium/remuneration to
be given to the guest faculty empanelled.

]
| The agenda was approved as proposed.

| P { Honorarinm/
N " | Persons pussessing Remuneration per
i month (In Rs.)
e S lae
L IL.E. / B.Tech. with first division and good
#8: B 15500,/-
| ! academic record
2. | MEE/M.Tech./MBA/MCA/M Sc./MA with 18500/
first division and good academic record
|3 | Sr No.2 with more than 80% marks and
nne year experience or Gold medallist at
UG/PG Level or PhoL, 20500/-
OR ;
Sr. Mo + 2 years experience
|4 | Pl with 2 years of teaching experience 22500/-
|1 } e
5 Phudy from NUT or T /NS /HIT /Central
WIERE et bt 30000/-
: | Government Universities




The teaching experience of Govt. Institutions shall be counted only.

If the guest faculty engaged for teaching at Government Engineering
College, Banswara belongs to outside of the Banswara District shall be
paid additional honorarium/remuneration Rs.5000/- per month.
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To consider and approve the implementation of CAS (Career
Advancement Scheme) as per the puidelines issued by the AICTE,
New Delhi vide Gazette Notification dated 08.11.2012,

| The agenda was approved as proposed, The CAS for teaching and non-
| teaching posts as specified in the above notification is to be
| implemented in various Engineering Colleges of the State as per the

| norms/puidelines issued by AICTE, New Delhi.

The tollowing Screening Cum Evaluation Committee was approved for
implementation of CAS:

1. Principal of the College

2. Head of the Department not below the rank of prefessor if not

available in the institute the same shall be nominated hy the
Brincipal from outside of the institute,

|3 Two experts from the panel approved by the BaG/Chairman/
! President of the Society.

At least three members must be present to complete the quorum of the
| committee, out of which at least one must be the subject expert.

| The screening committee for the applications received for CAS shall be
[ vonstituted by the concerned college Principal to ensure correctness of
! the mtormation provided by the applicants in the prescribed format for
| CAS.

'To  consider and approve the implementation of DPS
(Departmental Promotion Scheme) for Non-teaching Staff.

| The agenda was approved as proposed,
| The following Departmental Promotion Committee [DPC) was approved
| for implementation of DPS,

1. Principal af the College

I 2. Head of the Department/Section or person nominated by the
! Principal from outsicde of the institute,

|4 Two experts from the panel approved by the BoG/Chairman of the
i Society. ;

= Registrar

| At least three members must be present to complete the guorum of the
| committee, out of which at least one must be from outside of the college.
| Al the  Principals  of  the colleges will jointly draft the
| rules/norms/guidelines for DPS for above and submit the same for
E approval,

S



2.5.10

To consider and approve the implementation of Mediclaim and
Group Insurance Policies,

It was approved to adopt the Mediclaim, Group Insurance and Gratuity
as per State Government and implement the same.

!J.
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To consider and approve the Honorarium/remuneration and
TA/DA norms for experts on various committees and visiting
college for academic/technical consultancy purpose,

Following norims were approved;

| 1. | Honorarium for committee members Rs.2000/- per sitting
i [Nan-callege members)
2. | visit charges for technical consultancy | Upto Rs.3000/- per
for college work on committees day*
3. | Honorarium for experts delivering lectures/talk from
{l) I FSKIIMS,’IISL,‘IIITS Rs.2000/- per hour
r[n] | NIT hKBITS F’:Idm,"Centml & State Govt. | Rs.1500/- per hour
1]11:-.Lr-,|t|e:. SCentral Govt, Institutions

5 {1ii) | Other State Institutions/ Universities | Rs,1000/- per hour
| and Industry !
* Principal will be e*mpuwt'rud to decide the amount as per the cadre ul"

[ the visitor.

| The subject experts called for conducting UD/PG exams will be paid an
remuneration of @ Rs.30/- per student subject to the minimum of
Rs.1500/-.

The TA shall be payable as per actual subject to limit as specified by
AMCTE, New Delhi and lodging. boarding and hospitality shall be the
| responsibility of the host institution. The principal is empowered to
~approve the expanses so incurred including hotel charges.

| To consider and approve the stay charges norms for the employees
- of the colleges.

|

Following norms were approved:

Category 3 .- ] Maximum rate allowed for stay charges
per day
: Within State DOutside state
- I’ll'1:1ui|.:;:1 TR Rs.3000/- Rs.6000/-
| Professor or equivalent 2 Rs.25004- Rs.4000/-
(B~ S Jlt mtll AGP 100D0)
Assoviate Professor or Rs.2000/- Rs.3000/-
equivalent (PB-4 Scale)
. : Assistanl Professor or P-Ermm | RSIUUU}'- “ol Rs.2500/-
in PH-3 Scale
| Persons in PB-2 Scale Rs.750/- Rs.1500/-

f’@




Others Rs.500/- Rs.1000/-

The taxes, if any, shall be payable as applicable in addition to above. The
stay charges are subject to furnishing the valid bills/vouchers against
the expanses.

2.5.13

|<)

a)

b]

c)

d)

It was resolved that all the colleges/societies shall ensure the
meetings of their respective Board of Governors are held quarterly.

It was resolved that the students of the college must deposit fee and
clear his/her dues timely. The colleges are required to take

-necessary measures in this regard. Defaulting students should not be

allowed to appear in the University examinations.

It was also resolved that the DA and bonus will be paid to the
employees of the society as per the Government of Rajasthan
orders/natification. Bonus will be given subject to availability of the
funds,

It was resolved Lo reimburse the fees of faculty members pursuing M,
Tech./Ph.D from Government/Government Autonomous Institutions
from TEQIP-1I funds as admissible, subject to filling of bond for a
minimum period of two yvears after completion of the study.

It was resolved that the rules/orders/guidelines etc. Issued by
SSC/SPERU for TEQIP-I1 related activities shall be adopted by all

participating colleges of the society.
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